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the table, telegraphs our foreign policy
to our adversaries, and emboldens
those who wish us harm.

No one seeks a conflict with Iran—
not the President of the United States,
not this body, and not the American
people. The U.S. Government has made
clear our willingness to negotiate with
Iran.

The Iranian people are a proud peo-
ple. They have a proud history. They
are the descendants of the Persian cul-
ture, one of the greatest cultures on
the face of the earth. The Iranian peo-
ple deserve better than what they are
getting from the regime in power now
in Iran.

The fact remains that the Iranian re-
gime is faced with a sharp choice. The
regime must choose between continued
terrorist activity and behaving as a re-
sponsible member of the international
community. The Iranian regime should
sit down and think about the road that
they are pursuing.

Like all countries, they want na-
tional security for their people. Is the
road to national security trying to de-
velop a nuclear weapon that the world
has told them they can’t develop? Is it
continuing funding terrorists? Is it
continuing the malign activities that
it continues within Syria? None of
these things gives them the national
security they want.

They should take a lesson from
North Korea. North Korea pursued this
for generations. But in the last 18
months, North Korea sat down and
said: Do you know what? Our national
security is better served by picking
door No. 2 instead of door No. 1. As a
result of that, the threat that North
Korea has been under has been greatly
lifted.

This particular amendment is an
amendment that has a place in the de-
bate, but it has no place in this par-
ticular bill. First of all, it is not within
the jurisdiction of the committee that
has this bill in front of them. It is
within the jurisdiction of our com-
mittee, the Foreign Relations Com-
mittee. These issues on war powers and
the President’s ability to use military
force deserve thoughtful and reasoned
debate. It is not a cavalier amendment
like this that takes away the ability of
our men and women to actually defend
themselves.

I urge my colleagues to cast a ‘“‘no”’
vote on this amendment and get on
with the serious business and the im-
portant business of passing the Na-
tional Defense Authorization Act.

I yield the floor.

The PRESIDING OFFICER. The Sen-
ator from Ohio.

———

UNANIMOUS CONSENT
AGREEMENT

Mr. BROWN. Madam President, I ask
unanimous consent that a letter from
the chairman and the vice chairman of
the Intelligence Committee regarding
the referral of S. 1879 be printed in the
RECORD.
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There being no objection, the mate-
rial was ordered to be printed in the
RECORD, as follows:

U.S. SENATE,

SELECT COMMITTEE ON INTELLIGENCE,

Washington, DC, June 25, 2019.
Hon. MITCH MCCONNELL,
Majority Leader, U.S. Senate,
Washington, DC.

DEAR SENATOR MCCONNELL: Pursuant to
section 3(b) of S. Res. 400 of the 94th Con-
gress, as amended by S. Res. 445 of the 108th
Congress, we request that S. 1879, the Pro-
tect our Universities Act of 2019, be sequen-
tially referred to the Senate Select Com-
mittee on Intelligence for a period not to ex-
ceed ten days.

Sincerely,
RICHARD BURR,
Chairman.
MARK R. WARNER,
Vice Chairman.

————
MINIMUM WAGE

Mr. BROWN. Madam President, this
month, we surpassed the record for the
longest period in American history
without an increase in the minimum
wage. It has been nearly a decade since
minimum wage workers last got a
raise—literally a decade. Because of in-
flation, the salary of a minimum wage
worker today is worth $3,000 less than
it was in 2009. Think about that. It is
not like minimum wage workers are
making a lot of money. A minimum
wage worker’s salary today is equiva-
lent to $3,000 less than it was a decade
ago because of inflation.

President Trump and Republicans in
Congress don’t have a plan and don’t
even propose to have a plan. In fact,
they block any plans the rest of us
have. They don’t have a plan to give
millions of workers a raise. Why? Be-
cause the corporate lobbyists going in
and out of the office of the Senate ma-
jority leader don’t want them to.

We know it is not just minimum
wage workers who are losing out on
money in their pockets because the
President and the Members of this
body always stand on the side of cor-
porate interests, always put their
thumb on the scale supporting corpora-
tions over workers. Look at the prior-
ities Democrats fight for every day in
this body, and then look at what this
administration does. It is pretty clear
who is on the side of American work-
ers.

Democrats have plans to raise the
minimum wage to $15 an hour. Presi-
dent Trump is against it. He wants to
do nothing to raise wages.

Democrats have a plan to strengthen
collective bargaining rights to give
workers more power in the workplace—
the PRO Act. President Trump nomi-
nates judge after judge who puts their
thumb on the scale for Wall Street over
consumers and workers.

Democrats have a plan to put more
money back in the pockets of 114 mil-
lion American workers—the Working
Families Tax Relief Act. It means if
you are making $25,000 or $30,000 and if
you have children or if you don’t have
children, through the earned-income
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tax credit, you get more money in your
pocket. Again, President Trump and
the special interest Republicans in this
town show their hostility to workers
by opposing it.

President Trump, though, did sign a
tax cut for corporations that led to
record stock buybacks. The tax cut
that President Trump pushed through
this Senate, with the majority leader
doing his groundwork for him—the bill
he pushed, the tax cut he pushed
through the Senate, over time, more
than 75 percent of that tax cut will go
to the richest 1 percent of the people.
Think about that. There was $1% tril-
lion in tax cuts. Who benefits? Sev-
enty-five percent of the benefits go to
the richest 1 percent of the people in
this country.

Democrats also have a plan to give
American workers more control over
their lives and their schedules—the
Schedules that Work Act, which we
will be introducing soon.

We have a plan to protect workers
from companies that steal their hard-
earned money by refusing to pay them
for the hours they have worked—the
Wage Theft Protection Act. Think
about how that works. You work at a
salary. Say you are making $35,000 a
year. You are a night manager at a
fast-food restaurant. The company de-
cides to list you as a manager, so you
are making a $35,000-a-year salary. The
company can work you 42, 45, 50 hours
a week and pay you not a cent for the
hours above 40 because you earn that
salary and because the company de-
clared you manager. I call it wage
theft.

We used to have laws in this country
that we enacted many years ago, up-
dated with President Ford, President
Nixon, and then President Obama, but
President Trump has said no and scaled
that back. His administration rolled
back rule after rule that protects
workers from companies that cheat
them out of the wages they have
earned.

Again, whose side are you on when
you have a President who is hostile to
workers and who betrays workers while
talking a good game but is clearly on
the side of corporate interests every
single time?

Democrats are united in demanding
that any new North America Free
Trade Agreement—any new NAFTA
have strong labor standards so we don’t
end up with another race to the bottom
on workers’ rights and benefits. So far,
President Trump hasn’t produced a
deal that protects workers from cor-
porations that want to move to Mexico
so they can pay the workers less. In
fact, the Trump tax cut bill that Sen-
ator MCCONNELL—down the hall—
fought for and rammed through this
Senate by only a couple of votes gave
corporations a 21-percent tax rate.

You shut down the Lordstown GM
plant in Youngstown, OH. You are pay-
ing a 2l-percent tax rate. When you
move to Mexico, you pay half that tax
rate. You pay 10.5 percent. That is
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